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APPiloviltE Ait, M TltE ffiltDEDlnfliilrfo ffiOlrlA:noils
FM RTEAER PNOUrcTPil IS II

W!{EREA8' TESDA Bosrd Rceolution No. 2012-05 ruag issued on "Approving
llqlPqutg.Snq^{P3ling Regulatione br Rubber Producfron NC r hsi bg uai
2012durlng fie 82ad TESOA Eoerd ileeting;

ffilEREAS' it b ry ponry dTESDAb reuiew &rtfiree (3) years any Training
Reguldions ffRs) prorrudgabO byfieTESDA Board;

ttlEREAS, tlere b a need to Euiew tre exidiry Training Reguldiono in view
of the developmenB in tectrrobgy ard current ters ano p& ii tre industry;

WIIEREAS, frie Pt(inrm Rrtter Oeustoement lncorporebd (pRDl),
Dcpartttctrt of AgricdhnD +tuepinc cornct br eg*crmm erld Fbhod; (DA:
lcAF), Pttitlpdno Rr&Dcr Tectmicd woddru ,croup (PHLRUBBER nilGi,Wcnt of Trrded mlrrry n gbn X 1ott hkh g11.d p3prrr**il 6ilgricr*aro- ffiphe $h&Dcr RLaffi hdihfr tfr*rynil r-{ut st" assistance
of the auaffficdftns and ffi OffiE (QSO) dTESDA trre raryiailsd g1e e*isting
Trainlng Re$tldions br Rr$ber Pro*rdim tS ll b reepord b &e cilrrrgnt sldk
requir€rrErils d tfte indusfry uffi its new bcfnrobgilrs and industry manporirer set-up
and recomrnended arnendrnents;

lmEREAs, fie indusnry erperts and pailne{s, treaded by thePnrilomrchel7pmolt d the pmnunr RuEor Durrdopment fncorplmoO(PRU)' DcPlrtllelltof @ino Gouncil ior lgrbultrrc and
ll1!?!!!_ (DA*fQ, ffire Rubt r recrrnber wdffiry G'oup
fitnlJB8ER TWG), Ornrrmem of TGrdc end lnrlurtry Rognon tX Gt'Tt R"gi6[
llll:no ocprrtnem of &rtcrfrm- ffienre Rrrber-tu*rch hiffie [oa-Pry)_!,q fie tedmical misilane of fie O-rnfncalons ard Standards Offioe fCiSOl
of TESDA endorsed thc propoaed rwieiorr of me bregoing Trainirg Regulationa;

tSffilREAlS, durirts $e t31d StEndards Sosrq ard Systems Oweropnpnt
(SSSD) Commitbe ftleeting held on 29 January 2O27,8re C6mmittee OefiUirateOt4fli end egrcd to ftrcrably r€cffnilErd the approval ard prunuSrattm of ne

v
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APPROVIITIG ATiID PRilt'LGANilG ITIE ATENDED TRAIMilG REGUTATIONS
FiOR RUBBER PROOT'CIION }IC II

Training Reguhtionsfor Rubber Production NC ll which is attache<l as Annex "A" and
made an inbgral partof this Resrilu0wr;

____ WIIEREAS,during tre l27o' TESDA Board ileeling on 0g February 2021, the
TESDA Boqd doliberatod ard considered the propoged rraining Regulations for
Rubber Produc'tion i.lC ll;

T{OW, T}IEREFORE, BE IT RESOLYED AS IT IS }IEREBY RESOLYED, thAt
the abrementfomed rrainirg Regnrhims for R&ber productbn NC ll as herein
apperided are hereby ryrwed and pronurlgabd;

BE ITRESOIVED, FttALLy, tnr
(1) copaes of this Resolulbn ard fte abo,ernentioned rraining Regulations be

publistpd in the ofifieial Gaaette or in a nercpsper ot generaichdbrion, arrd
disser*n&d to all conoerned, and tre sgne shax be eftcliue ffieerr (1s) days upon
publioation;

(2) All programs regisfiered urder fte curert Rrsber produdbn NC ll must
@mply wih fte requircments dtre abovenen&me<r rrahing RegnrHions. Tt*on*
year r9n9o of re-{egi8fratbn undermis Trafting negr{aliorE-sttadicorrrnerro on tt"
date of eftctivity s irdbfrd lnfte nnpbnrenting qruennesngson Circuraiiltn"
deployment of ttu Tnainmrg Reg[ffiom b be bsued by the TESDA ixoeuriatlna

(3) Graduahs d rvET progfiarns correred by the aforcnenrbrred rrainingRe$rHidls shall be recFdred to unoergo mandatory'Gessrnerrt un&r the natbnalassesrnent ard efficdion progran,

{

Arlopted this 9s day of Febnrary 2021 .
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Ai,IENT}f,IENT ON TRAINING REGULATIONS FoR
RUBBER PRODUCTION NC II

ANNEX A

Promulgated Training Regulations
Resolution t{o.2Ol

Existing Amendments

Qualification Tifle
Rubber Production NC ll Rubber Production NC II

SECTION Definition QualificationI theof

Qualification consists of competencjes that a
person must achieve to estaHish rubber
budwood and seedlings nursery, plant rubber
trees/rubber seedlirgs, perform brxHing
operation and harvest latex.

The RUBBER PRODUCTION NC II
Qualificafion consisfis of competencies that a
person must achieve to produce budstick,
estaHish rubber nuraery, perform budding
opeftition, perform rubber farm maintenance
and harvest latex. The person must handle a
rubber plantation more than one (1) hectare.Tf proper handling of tools, applying of
safety measurcs and practicing waste
managernent uere also required and
emphasized for this qualffi cation.

The RUBBER PRODUCTION NC ii

Job Titles
Budder
Tapper
Nursery caretaker
Rubber plantation vyorker
Rubber Farmer

Plant propagator
Nursery caretaker
Nursery operator
Budder
Tapper
Rubberfarmer
Rubberfarm rvorker

SECTION 2: Standards

1. Participate in workplace communication
2. Work in a team environment
3. Practice career professionalbm
4. Practice occupationalhealft arxC saftty

procedures

Basic Competencies

1. Participate in rcrkplace communication
2- Work in team environment
3. Sohrc/address generat workplace

probbms
4- Derelop career and life decisions
5- Conkibute to workptace innovation
6- Prcsefit rebvant information
7. Practbe occtrpational sabty and health

policies and procedures
8- Exercise eifficbnt and effiective sustainable

pnactices in the workplace
9- Practice entepreneurialskills in the

uuorkdace

Basic Gqnoetencies

Common Compebncies

1. Apply safety measures in tarnr operations
2. Use farm tools and equiprnent
3. Perform estimation and calculatims

Gommon Competencies

1- Apply safety measures in farm operations
2. Use furm tools and equipment
3, Perform estimation and calculations

Page 1 of 15



Existing PrornulgaH Training Regulations
(Boarq Bqtolution ilo- 2012{5}

Amendments

1. Establish rubber hrdwood and seedlings
nursery

2. Plant rubber trees/rubber seedlings
3. Perform budding operation
4. Harvest latex

Produce hrdick
Establish rubber nursery
Perfom budding operation
Perfurrn rubber farm maintenance
Harvest latex

Core C

1

2
3
4
5

SECTION 3: Training Standerds SECTION 3:
3.1 Curriculum Design:

Nominal Training Duration:
37 Hours (Basic Competencies)
72 Hours (Common Competencies)

212 Hours (Core Competencies)
32I TOTALHOURS

The applicable haining modality for this
Training Regulation is a combination of
institrtion-based under (Section 3.2.2.1),
enteryrise-based under (Seclion 3.2.2.2) and
community+ased under (Sec{ion 3.2.23) of
sftich at least .{{) hours shall be dedicated to
adual workplace leaming/ industry training.
The training design shall follow the
requirernents of SIL as stipulated in TESDA
Circnlar No. 089 series 2O1g entitled
"lmdemerrting Guidelines for Supervised
Industy Leaning (S/Q", particularly under
Sections V, Vl and Vll thereof.

Cource Descripton
This course is designed to enharrce the

knowledge, desirable skills and atihrdes of
Rubber Production NCll in accordance with
industry standards. lt covers core comp€tencbs
such as: establish rubber burhxood and
seedlings nursery, plant rubber treeslrubber
seedlings, perform budding operation and
harvest latex.

This course b designed to enhance the
knowledge, skills and attitudes of an
irdiyidual in the field of rubber production in
accordance with industry standards. lt covers
spcialized cornpetencies such as producing
budstick, establishing rubber nursery,
performing bu<lding operation, performing
rubber furm management and harvesting
latex.

Upon completion dthe course, the learners
are e)qcected to demonstrate the above-
mentioned comp€dencies to be employed. To
obfain this, all units prescribed for this
qualification must be achieve.

AMENT}TTEI{T ON TRAINING REGULATIONS FOR
RUBBER PRODUCTION NC II

ANNEX A

Page 2 of 15

Core ComDetencies

Arrangements

Nominal Training Hours:
18 Hours (Basic Competencies)
14 Hours (Common Competencies)

210 Hours (Core Csnpetencbs)
80 SIT/OJT

322 f oia,l training duration



Existing Promulgabd Training Reguaations
Board Resolution llo. 20{

Amendments

3.2 Traina

The delivery of training should adhere to the
design of the curiculum. Delivery should be
guided by the 10 basic principles d
competency-based WET.

. The training is based on cunfurrhm
developed from the competency standads;

. Leaming is modular in its stucture;
o Training delivery is individualized and self-

paced;
. Training is based on work that musl be

performed;
o Training materials are direcfly relded to the

competency standards ard the arniculum
modules;

. Assessment is based in the colledbn of
evidence of the performance of worft to the
industry required stardard;

. TrainirE is based both on and ofi-lfie*rb
components;

. Allou,s for recognition d prkrr bamins GPt)
or cunent competencbs;

o Training allows for multipb enty and exit; ard
. Approved training programs arc nationally

accredited.

The competency-bascd TVET sFtern
recognizes various types of <blivery modes,
both on and off{he.job as long as the leaming b
driven by the competency standards spefneO
by the industry. The folloring kainirB modalitbs
may be adopted when despnirB tainirrg
programs:

. The dualized mode of training delivery is
preferred and recommended. Thus progr-ars
would contain both in-scfiool and in-irdusfy
training or fieldwoft components. Detaih can
be refened to the Dual Training Systern
(DTS) lmplementirg Rules and Regulations.

. Modular/self-paced leamirE is a competency-
based training modality wtrcrein the t-ainee b
allowed to progress at his own pace. The
trainer facilitates the trainiqg ddivcry

r Peer teaching/mertoring is a training modality
wherein fast leamers are given the
opportunity to assis{ the sbryv learners.

f. The delivery of training shalt adhere to
tte des{p of the curticulum. Delivery
shall be guftled by the principlcs of
compeGncyiaced TVET.

a. Couse deign b based on competency
standards s€{ by the industry or
rccognized industry sector; (Leaming
systern is driven by clmpetencies written
to inctrstuy standards)

b- Trainirg delivery b leamer-centered and
should accommodate individualized and
self-paced leamirg sMegies;

c- Trainirg can be done on an actual
workplace setting, simulation of a
workplace ancuor throrrgh adoption of
modem technology.

d, Assessment is based in the collection of
evitlence of the performance of work to
the industsy required standards;

e. Assessment of competency takes the
trainee's kno,vledge and attitude into
account hjt rcquires evidence of actual
performance of the competency as the
primary source of evidence.

f. TrainirB program allore for recognition
d prkr feamirg (RPL) or current
competencies;

g- Training completion is based on
salisfuctory completion of all specified
comp€dencbs not on the specified
nominal duration of leaming.

2 The cunpeEncy{asd TVET system
ecogfizas vad.xE typcs of delivery
mode+ bofrr on<nd ofi{tre-job as long
s the leaming is driven by ttre
compeency standards specified by the
industy- The iollming training
modalitir:s and their variations/
cqnporerts mry bc adopted singly or in
cqrt argtion witfi odrer modalities when
designing and delivering training
pmgfi.rG:

2. I SchooUlnstilrnion- Based :

both in-sctrool and in-indu traini

AMENDTENT ON TRAINING REGULATIONS FOR
RUBBER PRODUCTION NC II

ANNEX A
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. Elual Training System (DTS)/Dualized
Training Program (DTP) which contain



Existing Promulgabd Training Regulations
(Board Resolution No. 201245)

Amendments

. Supervised industry training or orrttrejob
training is an approach in baining des[ned to
enhance the knondedge ard skills dthe
trainee through actualexperience in the
workplace to aquire specific com@encies
prescribed in the training regulations.

. Distance leaming is a formaleducation
process in which majority of fte insfruction
occurs when the students and irsilructor are
not in the same place. Distance baming may
employ corespordence study, or audio,
video or computer technologies.

o Project-Based lnstruction is an authentic
instructional modelor strategy in nfiicfi
students plan, implement and evaluate
projects that have realwodd applications.

orfieldrcrk components. Details can
be referred to the lmplementing Rules
and Regulations of the DTS Law and
frte TESDA Guidelines on the DTP;

o f,fistance leaming is a formal
education process in which majority of
fie instruction o@urs wtren the
students ard instructor are not in the
same place. Distance leaming may
empby correspondence study, audio,
vireo, ompnrter technologies or other
mo&m technology that can be used
to fmilitate bamirg and formal and
nqrforrnal training. Specifi c
guidelines on this mode shall be
issued by the TESDA Secretariat.

o Supervised lndustry Training (SlT) or
on-thejobhaining (OJT) is an
approach in training designed to
enhane the knowledge and skills of
the bainee through actual experience
in the ruorkdace to acquire specific
competercie as prescribed in the
training regulations. lt is imperative
that fte deployment of trainees in the
vuorkdace is adhered to training
programs agrced by the institution and
enterprise and status and progress of
bainees are dosely monitored by the
haining institutions to prevent
opportunity for rvork exploitation.

. The classroom-based or in-center
insfruction uses of bamer-centered
methds as well as laboratory orfield-
rrcrk components.

AffiENDTENT ON TRAINING REGULATIOHS FOR
RUBBER PRODUCTION NC II

ANNEX A
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Existing Promulgabd Training Regulations
(Board Resohnion l{o. 20{2{}5)

Amendments

2-2 Enterprise€ased:

o Fomal Appenticeship - Training
within empbyment involving a
conhad between an apprentice and
an enterprise on an approved
apprentft-aue occupation.

. lnfomal Apprcnticeship - is based
on a training (and working) agreement
between an apprentice and a master
craftsperson wherein the agreement
may be ritten or oral and the master
cr#person cornmits to training the
apprentice in all the skills relevant to
his or her trade over a sQnificant
period of time, usually between one
and four years, while the apprentice
cornmib to contributing productively to
the work of the business. Training is
integrated into the production proc€ss
and apprentices leam by working
alongside the experienced
craftspeEon.

. Enbrprisetased Training- where
training is implemented within the
oompany in accordance with the
requirements of the specific company
Specific guidelines on this mode shall
be issued by the TESDA Secretariat.

2.3 Community€ced - short term
program conducted by non{ovemment
organizdidrs (NGOS), LGUs, training
cer{ers and dter TVET providers which
are intended to address the specific
nee6 of a community. Such programs
can be corduded in irformal settings
such as barargay hall, basketball
courE, €lc- These programs can also be
rnoUb faining program (MTP).

3.3 Trainee Entry Requircmeots

Trainees or students wishing to enroll in thb
course shouH possess the folbwing
requirements-

o Able to read and write;

Trainees or students who would like to
erroll in tfs progafit must possess the
blloring requirernents:

. Must have basic communication skills

ATUIENDTENT ON TRAINING REGULATIONS FOR
RUBBER PRODUCNON NC !I

ANNEX A
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Existing Prorn ulgated Training Regulations
(Boad Resolution No. 201245)

Amendments

. Vurth good moral character;

. Ability to communicate, both oral and written

. Physically fit and mer{elly healthy as certified
by a Public Heafth Ofhcer

o Must have basic arithmetic skills

This list does not include specific
instih.rtional requirements such as educational
attainmefit, appropriate work experience, and
others that may be required of the trainees by
the scfiool or baining center delivering the
TVET program.

3.4 List of and Iaterials

RUBBER PRODUCTIOI{- NC II

Recommended list of tools, equiprnent and
materials for the training d 25 tainees for
Rubber Production NC ll.
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Recommerded list d tools, equipment and
materials fc the baining of 25 trainees for
Rubber Produdion NC ll.

Uptodate tools, materials, and equipment
of equivalent funciions can be used as
altematirres. This also applies in
consideratim of community practices and
their availability in the local market.

A. FULL QUALIFICANON
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AilENDMEilT ON TRAINING REGULATIONS FOR
RT'BBER PRODUCTION NC II

ANNEX A

Page 6 of 15

RUBBER PRODUCTION NC II

2!ts



ANNEX A

ATENDIf,ENT ON TRAINING REGULATIONS FOR
RUBBER PRODUCTION NC II

Existing PrornulgsEd Training Reguhkrns
(Board Resolution No. 201245)

AmendmenG
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Existing Prornulgabd Training Regulatftms
(Board Resolutturn No. 20t245l

Amendments
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Existing Prornulgabd Training Regulations
(Board Reeoldion ilo. 2012{}5}

Amendments
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Existing PromulgaEd Training Regulations
(Board Resolution t{o. 20t2{r5}

Amendments

3.5 Training Facilities

RUBBER PRODUCTION NC II

Based on a class size of 25 students/hainees

SPACE REQUIREIETIT SEE IX IEIERS TI}TILTREATtq
EIENs

l. Ed*IItlEw[fin 170.30

. Le$re Room,r*h{tshop {} 00

. LeammRes0trcec€Ilhr S.00 x i.00 i5m
Fac1l0es/EqqrHm'

Crcuhtlofl Area (30ta of
tet,l.noacmflffiainl

99 30

Slqe Room 100x1f$ r6.00

lo,m.ilnh.l

RUBBER PRODUCNON NC II

Based m a dass intake of 25 hamerg
hainees.

b q
q lr0

SPACE
REOTNEICXT

SIZE III EIERS AREANT SO.
IETERS

TOTAL AREA IN
SO. TEIISRS

A Ea.lao
tcm!ilo

184.30

.Ldua
Roodltork*u

{0 00

. tErliuREo.tc
CslD(

3mr 5m t5.m

. Actvtv Rmm 30.00
\Itlsl| rlm )\1 2.00

- $oromm 4X{ 16 00
-Rdrum
(nab,tlmbe
R!f,I)

3X4 12 00

(30'AdEdau
EqurDaEhol

Fadftas,
EArynon!
CauldtqlAa

gs 30

B Ery-ffi.
RuhFfil

6.000^00

IOTAL 6.18/r.30

3.6 Trainer's Qualifications
TR^AINER'S QUAUFrcANONS FOR AGRI-
FISHERY SECTOR

Trainers wtro willdeliverthe bainirg on
RUBBER PRODIrcTON NC ll sfiorrH be
holders of National TVET Trainer Cefficate
Level I (NTTC l)- Thefollorirg arethe
requirements for NTTC l:

. Must be a holder of Rubber Production NC ll
or its equivalent

. Must be a holder of Trainers Mefiodology
Certificate Level I (l.lulC l)

o Must be physically and mer*ally fit
. *Must have at least 2 years joMndusty

experience

*Optional. Only when reqdred by tre hning in$trtirr.
Returence: TESDA Board Rescftnim lS- 2O1O{}5

TESDA Circubr ib. 135, 2011

TRAINER'S QUAUFICATIONS
FISHERY SECTOR

AGRI.

FOR ilEW TRAIIT|ERS
. Must be a holder of NTTC I (NC + TM1) on

RUBBER PRODUCTION NC ll and;
. Must have at least 2 years' industry

experience within the last fine (5) years

FOR EXISTIilG TRAINERS
o Must be a hoHer of NationalTVET Trainer

Cefficate (NTTC) Level I on RUBBER
PROIXTCTIOil NG ll and;

. Must have at bast 40 hours industry
immersion forthe last three (3) years.
0r

o Must have at least 40 hours participation in
seminars, rcrkshops, and forum relevant to
rubber produdion

3.7 lnstitutional Assessment
I nstitutional Assessmerfi is urdertaken by

trainees to determine their achievernent of units
of competency. A certificate of achievernent is
issued for each unit of cornpetency-

lrHihrtional Asses.snrert is gathering of
evidences to determine the achievements of
the requircments of tre qualification to enable
tte hainer m*e judgement wfrether the
trainee is competent or not competent.

ATIENDffiENT OI{ TRAINING REGULATIOT{S FOR
RUBBER PRODUCTION NC II

ANNEX A
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Existing Promulgated Training Regnrlations
Board Resoluti,on No. 2Ot2{5

Amendments

SECTION /f. Assessment and Certification

4.'l To attain the i,kfional Qudification d
Rubber Produdion NC ll, the candk de
must demonsHe cornpetence in all unib
listed in Secibn 1. Successful candilates
shall be awarded a l{ational Certificde
signed by the TESDA Drecior General-

4.2 The qualification of Rubber Produdion NC
ll may be attained ttrough:

4.2.1- Accumulation of Certificates of
Competency (COCs) in tb foUoring
AIAAS:
4.2.1.1. Establish rubber budnuood

and eeedings nwsery
4.2-1.2- Pefiorm Auaafu Operaion
4.2.'l-3. Plant rubber trees/rubber

seedlings
4.2.1 .4. Harvest Lder

4.2 Assessmert shall focus m the core units d
competency. The tod and comflrcn units
shall be integrAed or arsessed
concrirer ly with the core units.

4.3 Candidates can be msessed on individrd
units of cornpeteflcy and be issued
Certificates of Competency il fqrnd
competer . Certificaes d Ccnpeerry
shall bear the signd.rrc d the Regbrral
Director and Chair of ttle recogniaa Ucat
industry body.

4.4 The following are qualifted to apply for
assessment and ertifi cdbn:

Competency Assess,merd is the process of
collectilg evftJence and making judgments
u,hether competency has been achieved.
The purpose of assessment is to confirm that
an individual can perform to the standards
expeded at the woflQlace as expressed in
rebvant cornp€dency standards.

The assessment process is based on
evitence or informatfurn gathered to prove
acfibvement of cornpetencies. The process
rnay be apdh, to a full qualification or
ernployabb unit(s) d competency in partial
fuifillment of the requirements of the national
qudiftcation.

,r.1. l{/lTlO}a/ll ASSESSIEilT AND
CERNFICATION ARRANGEM ENTS

4.'t . I To attain the national qualification
dRUBBER PRODUCTION NC II,
fte candidate must demonstrate
qxnpefence in all units listed in
Sectbn 1. Successtrrl candidates
shail be awarded a Nstional
Cedificab signed by the TESDA
Director General-

4 1.2 A Certificate of Competency (COC)
is issued by the Authority to
individuab who rere assessed as
comp€[ert in units of competencies,
namdy:

Ploduce budstick
Estauish rubber nursery
Perform buttding operation
Pedom rubber farm
maintenanoe
Han est latex

Upon acqrmulatiofl and submission
d all the COCs acquired, an
indivilual shall be issued the
corespondirp National Certificate
for the Qualification

COCS:

ANNEX A

Page 12 of 15

SECTION 4. National Asscssment and
Certifi cation ArranSsnents Arrangemcnt

4.2.2. Demonsffiinn of competence
throrrgh proied+ype asses$nent
covering all required unf,s d
qualification

Successful candk ates shall be awarded
Certificates of Cornpetency (COC.S)
bearing the signature of the Regirnal
Director and Chair d the recognized local
industry body.

COC 1:
COC 2:
coc3:
COC 4:

AMEilDMENT ON TRAINIT{G REGULATIONS FOR
RUBBER PRODUCNOil NC II



Existing Promulgated Training Regulations
Resolution No. Zlt2{rs

Amendments

4.4.1 Graduates of formal, non - formal
and informal induding enterprise -
based fainiqg progGlrns.

4.4.2 Experienced $rorkeG (r/rage
employed or self - emptoyeO)

4.9 The guidelines on Gsessment arid
certification are discussed in detail io the
Procedures Manual on Asse$nent aN
Ceftiftcatiw aN Guirldircs orltrc
lmplementatidt d tlt€ Philippine TVET
Qualilication and C*rtifrc-dion Sy*em
(Procs).

4.'l,3 Assessment shall cover all
compe{err*s with basic and
@mmon integrated or assessed
concltrendy with the core units of
competency.

4.1..1Any d the folloring are qualified to
apply for assesmerd and
certification:

4- 1 .4.2 E4erienced workers (wage
emfl oyed or self-employed)
wfio gained competencies
related to all the core
competencies of Rubber
Production NC ll, for at least
6 months in the last 2 years.

4.1.5 Recogflition of Prior Leaming
(RPL). Candidates who have
gained competencies through
educdilm, irformal training,
previous yeork ancyor life
experiences related to all the core
competencbs of Rubber Production
NC ll, for at least 1 of year (within
the lxt 5 years) may apply for
recognition in this Qualification
through Portfolio Assessment.

Requircments and implementation
procedure of Portfolio Assessment
must be consistent with TESDA
Circutrar 1{o- 47, series of 2018 on
"lnflementing GukJelines on the
Im*fl,errtation of Portfotio
Assessrrerf Lead,ing to
Re@gnilion of hior Leaming (RpL)
within the IESDA Assessmenl and
Cenification Sysfem, and with
TESDA Circular l{o. ,r8, series
of 2019 on "Addendum to the

AilET{DIf,ENT ON TRAII{IT{G REGULATIONS FOR
RUBBER PRODUCTION NC II

ANNEX A
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Existing PrornulgaEd Training Regulatiors
(Boad Resolution Xo. 2Ot2{rS)

Amendments

lmplementing Guidelines on the
I mplemeilation Poftfolio
Asseswrert Leadring fo
Reqnition of Prior Leaming (RPL)
within the IESDA Assessment and
Ceilificattun Sysfern. "

4,1 .6 Holders d National Certificate (NC)
or Certificates of Competency
(COC) in Rubber Production NC ll
are required to undergo re-
assessnent under the amended
Training Regulations (IRs), upon
expiration of their Certificates.

4.1.7 The guidelines on assessmenl and
certification are discussed in detail
in the 'Procedures Manual on
Assessment and Certification' and
'Guidelines on the lmplementation
of the "Philippine WET
Competency Assessment and
Certification System (PTCACS). "

4.2. COTPETEIICY ASSESSUENT
RE(ruls]TE

4.2.1 Sof-Assssemant Guide. The self-
assessment guide (SAG) is
accomplished by the candidate
prior to actual competency
assessment. SAG is a pre-
Gsesslnent tool to help the
cardirate and the assessor
determine what evklence is
available, wllere gaps exist,
induding r€diness for assessment

Thb dooment can:
1. ldenlify the candidate's skills and

knode@e
2. HQhl(1ht gaps in candidate's

skills and knordedge
3. Provide critical guidance to the

assessor artd candidate on the
ev*rence that need to be
presented

4- Assist the candidate to identify
key areas in which practice is
needed or additional information

AilIENDMENT ON TRAIT{ING REGULATIONS FOR
RUBBER PRODUCTION NC II

ANNEX A
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Existing Promulgaed Training Reguhions
(Board Resolution Xo. zllt 2{5)

Amendments

or skills that should be gained
prior to assessment

4.2.2 Accredibd Assessmeflt Center.
Only Assessment Center accredited
by TESDA is authorized to conduct
competetrcy assessment.
Assessment centeE undergo a
quality assured procedure for
acqeditation before they are
authorized by TESDA to manage
the assessment for National
Certification

4.2.3 Accedibd CdnFtency
As!!6sor. Only accredited
competency asses.sor is authorized
to corducl asses$nent of
competence. Competency
assessors undergo a quality
assured system of accred itation
prooedure before they are
authorized by TESDA to assess the
competencies of candirjates for
National Certifi cation.

ATEM)ilENT Ot{ TRATNING REGULATIONS FOR
RUBBER PRODUCTION NC II
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